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Abstract :-  Skills and knowledge are the driving forces of economic growth and social development for any 

country particularly for country like India it become more vital because providing jobs as per populations is 

really very very difficult task and hence to overcome that making people skilled becomes more essential. 

Because if we compare India with other develop or even many developing countries then India is far behind as 

far as formal training for any work is concerned, therefore India must focus on scaling up skill training effort to 

meet the demand of employers. 

Being youngest country and the developing economy India have various other advantages but challenges too to 

fulfill the dream of making every youth skilled. Taking this dream ahead ministry of skill development and 

entrepreneurship of Indian government have launched  dream project skill India to understand the need of 

training and to give them to the needy one so that the shortage of skilled manpower can be overcome and 

economic growth can be speed up. This paper argue with the awareness of the scheme among masses and their 

response towards the same. Further this paper try to understand the impact of this dream project by government 

of India on youth and on Indian Economy. 
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I. INTRODUCTION 
Skill India campaign is the flagship outcome-based skill training campaign of the new Ministry of Skill 

Development & Entrepreneurship (MSDE) .On the occasion of the first ever World Youth Skills Day on 15th 

July 2015, the Ministry of Skill Development and Entrepreneurship (MSDE) will launch the SKILL INDIA 

Campaign under which Various initiatives like  

i.     National Skill Development Mission 

ii.     National Policy for Skill Development and Entrepreneurship, 2015 

iii.     Pradhan Mantri Kaushal Vikas Yojana (PMKVY) 

iv.     Skill Loan scheme . Has been decided to take up. 

The objective of this skill certification and reward scheme is to enable and mobilize a large number of Indian 

youth to take up outcome based skill training and become employable and earn their livelihood. Under the 

scheme, monetary reward would be provided to trainees who are successfully trained, assessed and certified in 

skill courses run by affiliated training providers. 

This dream project have many features like - 

I. Standard training module as per requirement & global Standard 

II. Rewarding trainee after successful completion of training  

III. Training will be assessment base and will be to meet the target 

IV. Trained manpower will be incorporated with govt of India flagship prog     

V. Recognition of prior learning under the scheme will be done 

VI. Robust regime for registration of training providers 

VII. Focused awareness building and mobilization activities to ensure widest possible reach  and create an 

environment for skilling in the country.  

VIII. Improved curricula, better pedagogy and trained instructors 

IX. Enhanced monitoring to monitor the training process, carried out in CCTV environment. 

X. Mentor-ship support will be created in order to support trainees  

XI. Evaluation of training on regular basis 

XII. Grievance redressal mechanism  
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To make this campaign successful ministry had sign many MOU with various institutions. These MoUs seek to: 

 Leverage existing government infrastructure to deliver skill training programmes 

 Mobilize CSR funds of Public Sector Undertakings (PSUs) to support skilling 

 Upgrade equipment of ITIs and NSDC/SSC affiliated training providers 

 Promote and scale up apprenticeship training in PSUs 

  Incentivize hiring of NSQF certified personnel 

 Promote adoption of ITIs by PSUs, including provision of technical and resource support 

 Introduce vocational courses in schools run by Ministries/PSUs 

 Establish ‘Centers of Excellence’ for high quality skill training 

 Align training programmes to NSQF and mobilize workforce for Recognition of Prior Learning (RPL) 

 Scale up skill training programmes, for Persons with Disabilities 

1.1 Need For Skill Development 

Livelihood opportunities are affected by supply and demand side issues. On the supply side, India is failing to 

create enough job opportunities;and on the demand side, professionals entering the job market are lacking in 

skill sets. This is resulting in a scenario of rising unemployment rates along with low employability. 

1.2 Job Creation: Between 1999-2000 and 2004-05, the number of jobs increased by 59.9 million persons 

(assessment by usual status) against an increase in labour force of 62 million. Though, the increase in 

employment kept pace with increase in labour force for the next 5 years, the total increase in jobs was only 1.1 

million. Employment generation picked up from 2009-10, with 13.9 million people finding jobs in 3 years. 

However, 14.9 million people entered the job market during this period. Currently about 26 million people enter 

the working age group every year with about 65% of them looking for jobs. 

1.3 Youth Skilling: While keeping pace with employment generation is one issue, employability and 

productivity of those entering the labour market is another issue. As per the India Skills report 2015, only 

37.22% of surveyed people were found employable - 34.26% among male and 37.88% among female. 

NSSO (2010) showed that only 10.1% of the labour force had received vocational training, with only 25.6% 

among them receiving a formal vocational training. India ranked last among 60 countries on labour 

productivity (World Competitiveness Yearbook, 2012)  

II. LITERATURE REVIEW 

According to the Michel Armstrong, “Training is systematic development of the knowledge, skills and attitudes 

required by an individual to perform adequately a given task or job”. (Source: A Handbook of Human Resource 

Management Practice, Kogan Page, 8thEd.,2001)According to the Edwin B Flippo, “Training is the act of 

increasing knowledge and skills of an employee for doing a particular job.” 

(Source: Personnel Management, McGraw Hill; 6thEdition, 1984)The term ‘training’ indicates the process 

involved in improving the aptitudes, skills and abilities of the employees to perform specific jobs. Training 

helps in updating old talents and developing new ones. ‘Successful candidates placed on the jobs need training 

to perform their duties effectively’.(Source:Aswathappa, K. Human resource and Personnel Management, New 

Delhi :Tata McGraw - Hill Publishing Company Limited,2000, p.189) The principal objective of training is to 

make sure the availability of a skilled and willing workforce to the organization. In addition to that, there are 

four other objectives: Individual, Organizational, Functional, and Social. Attitudes of the youth towards 

entrepreneurs and entrepreneurship are an important enabler in entrepreneurial Activity in a country or a region. 

One untested assumption in policy making has been that all regions are equally desirous of entrepreneurial 

activity and one policy could address issues in all regions it has been emphasized that attitudes towards 

entrepreneurs and entrepreneurship are important determinants for future entrepreneurial activity 

Abhishek Goel (1) Neharika Vohra (2) Liyan Zhang (3) &Bhupinder Arora (4) (2006) Entrepreneurs are people who 
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formulate new ideas, recognize opportunities, and translate these into added value to society by assuming the 

risk of starting a business. They are a major source of economic growth and social development (Hatten, 1997; 

Holt, 1992). A wide research study on the factors that influence the decision to start a new business focused on 

attitudes and their antecedents to better explain the entrepreneurial process (Chandler, G., Keller, C. & Lyon, D. 

(2000) related personal variables including age, gender, education, vicarious experience and experiences of 

change to a variety of attitudes that influenced entrepreneurial intentions. In recent years, the promotion of 

entrepreneurship as a possible source of job creation has attracted increasing policy and scholarly attention. The 

improving social attitudes towards entrepreneurship are also evident among young people. Recent survey data 

suggest that more and more young people, in both developed countries and developing countries, increasingly 

view entrepreneurship as a viable career option (Chigunta, 2002). The three main reasons for going into 

business are positive: the desire for personal fulfillment, to apply ones knowledge, and to improve personal 

income. Consequently the importance of fostering entrepreneurial drive among young people is apparent. 

During adolescence, entrepreneurial drive develops and the cultivation of the potential of this drive will 

encourage people to entrepreneurial action in the future. The importance of fostering entrepreneurial drive 

among young people derives from their contribution to valuable products and services to their local 

communities in particular and society in general (Chigunta, 2002). Despite the recognition that education and 

prior entrepreneurial experiences influence people's attitudes towards starting their own business, the impact of 

entrepreneurship or enterprise education, as distinct from general education, on attitudes or perceptions of 

entrepreneurship has remained relatively untested (Donckels, 1991; Krueger & Brazeal, 1994). Empirical 

studies conducted in the past indicated that entrepreneurship is teachable, integrative (Hannon, 2006), and 

needed at all levels of education (Gibb, 2006). The education of entrepreneurship can augment entrepreneurial 

attitudes and competencies (Henry, 2005; Gibb, 2006; Pfeiffer, 2008), and the improving social attitudes 

towards entrepreneurship are evident among young people, perceiving entrepreneurship as a viable career option 

(Chigunta, 2002). In reality rural farmwomen are invisible in statistics, they remain unreached and unattended in 

planned development efforts and are with no access and control on the resources. Rural Indian women are 

extensively involvedin agricultural activities. (Austin1 Howard Stevenson2& Jane Wei-Skillern3 (2006) Dr 

Yogesh Sharma, 2012). 

 

III. OBJECTIVES 

I. To study  awareness level of  skill India campaign among youth 

II. To study the response of campaign from youth  

III. To study major and minor factor affecting the  campaign 

IV. To study the constraints and bottle necks which are coming in  campaign 

V. To study the impact of campaign on employment generation. 

 

IV.DATA COLLECTION 

Data has been collected through Secondary Source only like Books, Websites, Business magazines & 

journals. 

V.RESULTS AND DISCUSSION 

The ministry of skill development & Entrepreneurship is trying to implement skill india campaign basically 

through through  

I. Indian Institute of Entrepreneurship & 

II. National Institute for Entrepreneurship and Small Business Development. But in collaboration with many 

other supportive government & private institutions. 

5.1 Indian Institute of Entrepreneurship (IIE) is an autonomous organization under the Ministry of Skill 

Development & Entrepreneurship. The main aim of the Institute is to provide training, research and consultancy 

activities in Small and Micro Enterprises (SME),with special focus on entrepreneurship development. The 

Indian Institute of Entrepreneurship (IIE)  registered under the Societies Registration Act,1860  was established 
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in the year 1993 in Guwahati by the erstwhile Ministry of Industry (now the Ministry of Micro, Small and 

Medium Enterprises), Government of India. The Institute began operating from April 1994 with the North East 

Council (NEC), Governments of Assam, Arunachal Pradesh and Nagaland and SIDBI as its other stakeholders. 

IIE has been transferred to the Ministry of Skill Development & Entrepreneurship on 22nd May’2015. With the 

major objectives like  

 To promote and develop entrepreneurship. 

 To conduct research and provide consultancy for entrepreneurship development. 

 To coordinate and collaborate with other organizations in undertaking training, research and other 

activities to increase outreach of the institute. 

 To provide consultancy and monitoring service to MSMEs / potential entrepreneurs and enhancing 

employability of participants. 

  To promote greater use of information technology in the activities/ functions of the IIE. 

  To comply with statutory responsibility. 

Apart from these objective major functions of IIE are  

 Designing and organizing training activities for different target group and undertaking research in the 

relevant to entrepreneurship. 

 Improving the efficiency, effectiveness and delivery of the change agents and development 

practitioners i.e. trainers, support organizations engaged in enterprise building. etc. 

 Provide consultancy service to the prospective and existing entrepreneurs. 

 Increasing the outreach of activities of the institute through collaborative activities and increasing their 

effectiveness through use of different tools of information technology. 

5.2 National Institute for Entrepreneurship and Small Business Development 

The National Institute for Entrepreneurship and Small Business Development is a premier organization of the 

Ministry of Skill Development and Entrepreneurship, engaged in training, consultancy, research, etc. in order to 

promote entrepreneurship. The major activities of the Institute are Training of Trainers, Management 

Development Programmes, Entrepreneurship-cum-Skill Development Programmes, Entrepreneurship 

Development Programmes and Cluster Intervention. The Institute has conducted a total of 36,752 different 

Training programmes, till March, 2016, covering 9,37,438 participants which includes 206 International 

programmes with 3,993 participants from more than 135 countries. 

5.3 Activities conducted by NIESBD 

 Assisting/Supporting EDP's 

 Evolving Standardized Materials, Research, Publications. 

 Formulation of standardized procedures of identification and selection of potential entrepreneurs. 

 Preparation of Training Aids Material 

The Institute provides support and guidance in establishing EDP institutions. The assistance covers developing 

programmes & faculty, providing training,library facilities and sharing experiences of conducting programmes 

at the initial stage(s). 

5.4 Small Business In Focus 

The Institute focuses its attention on small business development by encouraging and supporting arrangements 

in remote and backward areas. The number and percentage of small business among small entrepreneurs is very 

large. The Institute concentrates its efforts on evolving a methodology for training, supporting and sustaining 

this Group. 

 Forum for Exchange of Ideas & Experiences organises National as well as International Meets for sharing 

experiences, with a view to enhancing success in implementation of entrepreneurship development programmes. 

 Organises Workshops and Seminars on contemporary topics/issues such as sustaining entrepreneurship, 

emerging entrepreneurial opportunities etc. 

 Organises Workshops and Seminars on contemporary topics/issues such as sustaining entrepreneurship, 
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emerging entrepreneurial opportunities etc. 

 Developing Entrepreneurial Culture The Institute strives towards creating a climate conducive to 

emergence of  entrepreneurs from all strata of society      

 Conducts awareness campaigns for students of schools and colleges and Institutions of Higher 

Learnings. 

 Produces and distributes material for use by mass media like TV, AIR etc. 

 Organises group discussions representing a variety of cross-sections of the society. 

 The Institute affiliates individuals/ institutions/ organizations engaged in entrepreneurship development 

and related activities such as Ordinary, Associates and Corporate Members 

 Provision of concessional Facilities 

 Free Services (Library, Documentation etc.) 

 Free Academic Advice/Guidance. 

Sustaining existing entrepreneurs is an important activity. In this direction, the Institute organizes Continuing 

Education Programmes for SSI Entrepreneurs besides providing counseling and consultancy. Short duration 

training programmes on Working Capital Management, Marketing, Project Identification & Selection, 

Accounting etc. are conducted on campus, while counseling / consultancy is provided on and off campus. 

The National Sample Survey Office released data from its 2011-12 round on education and vocational training. 

The numbers show that among persons in the 15-59 age group, about 2.2 per cent reported to having received 

formal vocational training and 8.6 per cent non-formal vocational training. The non-formal variety mainly 

comprised the passing down of hereditary skills, or on-the-job training.  

Skills category % of people 

Those who received formal vocational training  2.20% 

Those who received hereditary training   3% 

Those who learned the skill themselves   1.70% 

Those who learned on the job    3.50% 

Those who received other vocational training  0.40% 

Those who did not receive vocational training  89.20% 

CII (2009) had projected Incremental Human Resource Requirement till 2022 at 201 million, making the total 

requirement of skilled work force by 2022 at 300 million. A major share of these jobs was to be added in the 

manufacturing sector, with the National Manufacturing Policy (2011)targeting 100million new jobs in 

manufacturing by 2022. The National Skill Development Policy (2009) had set a target of skilling 500 million 

people by 2022. More recently, study reports commissioned and released by Ministry of Skill Development 

assessed an incremental human resource requirement across 24 sectors as 109.73 million by 2022. 

Of the 500 million targeted to be skilled under the National Skill Development Policy 2009, the National Skill 

Development Corporation (NSDC) was mandated to skill 150 million, while the Directorate General of 

Employment and Training (DGET), under the Ministry of Labour and Employment was to skill 100 million. 

Currently, over 70 skill development schemes across various sectors are being implemented by over 20 Central 

Ministries/Departments. 
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5.5 Schemes Implemented By Various Ministries ( Source : swaniti.in) 

Year Target(In Lakhs) Persons Skilled (In Lakhs) Achievemnt (%) 

2011-12 46.53 45.58 98% 

2012-13 72.51 51.88 72% 

2013-14 73.42 76.37 104% 

2014-15 105.07 51.50 (up to February  2015) 49 % 

 

5.6 Persons Trained by NSDC 

Year  2011-12 2012-13 2013-14 2014-15 

Trained % 1.82 % 4.03 % 10.05 % 34.42 % 

 

5.5.1 Pradhan Mantri Kaushal Vikas Yojana (PMKVY): This is aflagship outcome-based skill training 

scheme aimed at benefiting 24 lakh youth. A monetary reward is provided to trainees on assessment and 

certification. The steering Committee for PMKVY is responsible for providing directions for 

implementation. 

5.5.2 Implementing Agency: The scheme will be run through the National Skill Development Corporation 

(NSDC), by the Ministry of Skill Development and Entrepreneurship 

5.5.3 Scheme Outlay (2015-16): Budgetary Allocation of Rs 1,500 crore (including awareness, mobilization 

and administrative expenses). NSDC supports vocational training institutes by providing funding up to 75% 

of the total project cost in case of for profit entities and upt to 85% of the total project cost in case of not for 

profit entities. 

   5.5.4 Deen Dayal Upadhyaya Gramin Kaushal Yojana (DDU-GKY): 

     The Skill component of NRLM, Aajeevika Skills, has been revamped as the Deen DayalUpadhyaya- 

Grameen Kaushalya Yojana. The minimum entry age for the scheme has been reduced to 15 years (from 

the earlier 18). Training will be imparted through 1500-2000 centers to be set up for the purpose over the 

next two years. The Government is also exploring a Project for providing Livelihoods in Full Employment 

(LIFE) for skilling the unskilled workers in NREGA. This project is likely to start from mid-July. 

   5.5.5 Implementing Agency: The DDU-GKY National Unit in the Ministry of Rural Development 

functions as the policy-making, technical support and facilitation agency. DDU-GKY State Missions 

provide implementation support and the Project Implementing Agencies (PIAs) implement the programme 

through skilling and placement projects. Scheme Outlay(2015-16):Budgetary Allocation of Rs. 1200 cores. 

This scheme will run with a changed sharing pattern, with states bearing the revenue expenditure. 

VI.DISCUSSION & CONCLUSION. 

Apart from the above facts and figures The challenge of Skill Development in India is multi-fold. There is a        

large proportion of the existing workforce, which needs skill training support of varying levels. While it is 
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estimated that at least 1.70 crore will enter the workforce every year for the next 7 years. The current annual 

skilling capacity is inadequate to match this demand, with many initiatives un-aligned and suffering from a 

lack of coordination. The situation is further complicated by different states having different demographic 

situations, hence different skilling needs and challenges. “Vocational Training” falls under the Concurrent 

list, which means State Governments have a key role and responsibility in realizing the objective of “Skill 

India”. The Ministry of Skill Development and Entrepreneurship however, will have a crucial role in 

coordination between a range of stakeholders – including skill training providers, governments at all levels, 

and the end beneficiaries. 

It is with great satisfaction that the IMF/World Bank forecast that India's economic growth for the next two 

years will overtake China at 7.5%, to become the world's fastest growing major economy, as against China's 

expected growth of about 7.1% this year No doubt, cheaper import of oil has been a boon, which has 

contributed to a rapid deceleration of inflation. But as Forbes puts it, India's economy is now firing on all 

four cylinders, for which credit must go to the government for creating a more enabling and efficient climate 

for investment. 

VII.Future Scope 

The further study can be project by taking different tenure or this campaign can be compared with some 

other campaign with response & impact even it could be stretched to scheme of some other country at 

international level.  
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